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Humanities for the world

INTRODUCTION

The Faculty of Humanities at Aalborg University (AAU)
is concerned with what it means to be human, with how
humans learn, interact and understand each other, and
with technological, linguistic and cultural connections in
the global world. The Faculty of Humanities at AAU supports the further development of human activities within
a number of contexts: business, education, health, social
and cultural activities, and develops in mutual and inspirational interaction with contemporary challenges. The
interdisciplinary approach of the Faculty of Humanities at
AAU is based on strong mono-disciplines deeply rooted in
critical, analytical and creative traditions. The basis of all
our activities – whether research, education or knowledge
collaboration – is our focus on relations within and across
professional competences, disciplines, cultures, societies
and the surrounding world. We aim to put our humanistic
competences into play where they can make a difference,
and therefore, the title of our strategy is Humanities for
the World.
At AAU, the Faculty of Humanities contributes with research-based study programmes and dedicated knowledge collaboration with public and private partners based
on applied as well as fundamental research within a
number of disciplinary areas. We identify current problems and apply humanistic methods and theories to solve
cultural, aesthetic, organisational and societal challenges.
Our students are in high demand due to practice-oriented
study programmes with a solid theoretical basis, and our
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high level of knowledge collaboration contributes to keeping the research focused on the issues of tomorrow. That
is why the Faculty of Humanities at AAU is able to identify
and offer solutions to many of the complex challenges
facing the modern society. These solutions are based on
an interdisciplinary perspective which incorporates other
scientific disciplines and traditions as well as external
fields of knowledge and collaborators, and which is based
on ideas of ethics and sustainability.
Our strategy for the next five years focuses on what we
need to do even better and on the focus areas to which
we wish to give priority. The strategy is at level with the
overall strategy for AAU, Knowledge for the World, and
is coordinated with the development strategies of the
various departments and study programmes under the
Faculty of Humanities. We have a shared responsibility for
creating the best possible framework for managing and
further developing the core tasks of the Faculty of Humanities: research, education and knowledge collaboration.
The strategy thus sets the framework for all academic
and administrative staff at the Faculty of Humanities on
our campuses in Aalborg and Copenhagen. The strategy
focuses on areas in which the faculty level will function
as a coordinator, sparring partner, incubator and service
provider for the departments, study programmes and
external collaborators.
In the years 2016-2021 we will continually produce twoyear action plans outlining the concrete initiatives to be
launched with a view to supporting research, education
and knowledge collaboration. In addition, the action plans
will specify which actor holds the operating responsibility
for each individual initiative – for example, whether the
initiative is launched at department, school or faculty
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level. And in 2018 we will undertake midterm reflection:
together with the staff we will take a step back to consider whether the original objectives require adjustment
or supplementation, whether the demands and needs of
the surrounding society have changed, and whether the
chosen focus areas remain the most pressing.
So even though we have a strategy now which in overall terms describes the journey ahead of us, the world
is changeable, and we may have to adjust our course
recurrently to continue to make progress and to reach our
destination safely. Solving this task requires constructive
cooperation between a dedicated staff and a well-informed management working closely together with the
rest of the University and the surrounding society.
Faculty Management, June 2016:
Dean Henrik Halkier
Vice Dean Hanne Dauer Keller
Vice Dean Anette Therkelsen
Faculty Director Tina Vangsgaard
Head of Department Mikael Vetner,
Department of Communication and Psychology
Head of Department Annette Lorentsen,
Department of Learning and Philosophy
Head of Department Marianne Rostgaard,
Department of Culture and Global Studies
Head of School Falk Heinrich,
School of Communication, Art and Technology (CAT)
Head of School Robert Chr. Thomsen,
School of Culture and Global Studies
Head of School Nikolai Stegeager,
School of Consciousness and Human Development
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Main strategic goals

The strategy years 2010-2015 at the Faculty of Humanities, AAU, were characterised by a long and exciting, but
also challenging period of strong growth within education,
research and knowledge collaboration. At the same time,
we have managed to maintain both a high level of quality
in our study programmes and research excellence. When
comparing our completion times and BFI production
(the Bibliometric Research Indicator) with those of other
humanities faculties in Denmark, the Faculty is at the top
of the list.
The strong growth has in many ways benefitted the Faculty of Humanities: new study programmes and academic
environments have been established, interesting dynamics
have emerged between new and current staff, and opportunities for cooperating with partners in the surrounding
society have increased. However, with growth comes great
responsibility and a duty to meet the increased academic
expectations on both research, education and knowledge
collaboration.
Therefore, the new strategy period 2016-2021 will be
characterised by continued focus on academic development within education, research and knowledge collaboration. However, we do not expect to see the same marked
growth in volume experienced in the previous period.
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The main strategic goals of our work in the strategy period
2016-2021 are:
• Quality development in all academic activities. We will
continually increase the qualifications of the academic and
administrative staff, the academic environments and the
students to achieve greater impact through scientific publications, external projects and cooperative relationships, and
to strengthen the position of graduates in the labour market.
• A more interactive and integrated Faculty of Humanities.
We want to be even better at utilising our experience
with conducting problem-oriented interdisciplinary and
cross-organisational work. In addition, we aim to create
a better framework for ongoing and binding cooperation
with external partners, thus ensuring that our well-established tradition for knowledge collaboration results in
more productive knowledge for the world, while, at the
same time, enriching the research and teaching conducted in the academic environments.
• Promote quality, responsibility and timeliness in administration and management. We will provide competent and
responsible management and the required administrative
support of our core tasks, ensuring that all staff and students get the best possible results of their efforts.
We aim to achieve these strategic goals by introducing
focused and prioritised initiatives within research, education, knowledge collaboration as well as management and
administration.
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RESEARCH
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The main goal concerning research at the Faculty of
Humanities in the years 2016-2021 is to strengthen the
quality of this as well as its impact at national and international levels. We will strengthen researchers’ ability to
create new knowledge at international level and represent an attractive collaborator to other leading research
environments and key actors outside the University. This
is done by concentrating on three focus areas: competence development of the individual researcher, competence development of the research groups and support of
interdisciplinary research. Reaping the advantages of the
synergetic potential that exists between research, teaching and knowledge dissemination is central to all three
focus areas, as it enables individual researchers to adopt
a holistic approach in their work, strengthens the relation
between the research and study environments, and improves the preconditions for interdisciplinary research.

INDIVIDUAL
COMPETENCE
DEVELOPMENT

Continual competence assessment and development is
essential within all job categories to secure high professional competency and job satisfaction. The individual
researcher constantly faces increasing demands, just as
the need for sparring is increasing – a need which cannot
be fulfilled by the annual staff appraisal interviews alone.
Competence assessment and development can take many
forms: for PhD students, closer integration in academic
environments and increased competences among supervisors can contribute to improving the quality of the work
of the PhD students; for assistant professors, mentoring
arrangements in the academic environments can help
to secure their continued research training, academic
integration and general well-being; and for associate
professors and professors, career guidance with external
funding in view can be optimal for some, while others may
require more extensive career coaching. Courses focusing
on the acquisition of specific competences may be used as
a supplement to such arrangements.
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COLLECTIVE
COMPETENCE
DEVELOPMENT

We will establish more robust research groups capable
of making an impact due to their high level of research
and size, for example through publications in esteemed
international journals, as keynote speakers at conferences, as attractive collaborators inside as well as outside the
universities and by attracting external funding. International research networks are a precondition for building
research strength. We will therefore ensure that the PhD
students are able to contribute to and benefit from these
networks. Close collaboration between the head of research and the research groups is paramount, as it is the
driving force behind the development and implementation
of the strategies of the research groups, including the
creation of interesting research environments. In order to
ensure the qualifications of the heads of research, the Faculty will establish a forum for heads of research across
the departments which will create a basis for courses on
research management and exchange of experience across
academic environments.
In addition, robust and viable research groups will be
established, consisting of representatives of all academic job categories who are committed and feel a duty to
contribute to the work of the research groups. It may also
be beneficial to focus on the interaction between related research environments across campuses. Focusing
on creating synergy between research, education and
knowledge dissemination, both in strategic and performing activities, will improve the relevance of the work of the
research groups for the individual.
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INTERDISCIPLINARY
RESEARCH

Academic innovation and the development of new positions of strength are the driving forces behind our focus
on interdisciplinary research both across main areas, as
prioritised in the overall AAU strategy, and across departments, academic environments and campuses within the
Faculty of Humanities. This focus will help attract more
external funding and secure access to research talents
(mainly PhD students), thus contributing to creating more
robust research groups.
In continuation of the AAU strategy’s focus on interdisciplinary research projects, we will help to ensure that the
best of those project proposals that fail to achieve central
support can be further developed with a view to attracting external funding at a later point. In addition, we will
facilitate ongoing communication of the interdisciplinary
results of these projects, disseminating knowledge to as
many research environments as possible.

OPEN ACCESS TO
RESEARCH RESULTS
AND STRENGTHENING
OF THE DIGITAL
INFRASTRUCTURE

Research conducted at the Faculty of Humanities should
make a difference. To the highest degree possible, we will
therefore provide free and open access to our research
publications. In accordance with the open access policies
of the University and the Danish government, we will contribute to the development of sustainable models for open
access publication and open science.
In continuation of this, we wish to make a targeted effort
to promote the dissemination and communication of
research results through journalistic, political and other
platforms, and we want to contribute to the development
and utilisation of existing and new digital channels for
knowledge dissemination. Finally, we will expand and
anchor the existing digital infrastructure, for example in
relation to data and methods as well as digital research.
This will open up new possibilities for thematic and methodical research collaboration across disciplinary areas,
organisational divides and with external parties.
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EDUCATION
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We have high expectations for our students. Through PBL,
we challenge and develop our students in interaction with
the teachers. Concerning education, we will thus build on
our main strengths: research-based as well as problem
and project-based teaching conducted by academically
well-qualified and pedagogically innovative, research
active teachers, who are enthusiastic about communicating their subject and its relevance to culture and society
by bridging the gap between humanistic competences and
the challenges facing society and the individual. On this
basis we will ensure that the students we enrol on the
study programmes are motivated, that they are offered
programmes of a high academic and pedagogical quality,
that they have good opportunities to participate in project
work, interdisciplinary activities, external cooperation and
study abroad periods, and that they find relevant employment after graduating.

CONTINUED
IMPROVEMENT OF
THE QUALITY OF THE
STUDY PROGRAMMES

Increased student motivation and
better study environments and culture
We will help to ensure that our students are motivated and have carefully considered their choice of study
programme; this is done by clearly communicating
the demands, conditions, content and relevance of the
programmes and by adopting relevant admission requirements. We will facilitate a strong focus on pedagogical
and didactic teaching by ensuring that the students to a
greater extent participate actively in the teaching activities
and – where relevant – in research. Our goal is to have a
study environment with happy students. We will therefore
make a special effort to improve the physical, psychological, social and digital aspects of the study environment.
Maintaining and improving the academic
and pedagogical quality of teaching activities
The study programmes are research-based and PBLbased. The academic standards of the programmes
require continuous adjustment vis-à-vis the challenges
facing society, just as the teachers must continually
improve their academic and pedagogical competences,
for example through knowledge sharing and exchange
of experience, pedagogical courses offered ‘on demand’,
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experimental teaching and the development of new teaching methods meeting the humanistic demands on high
academic standards and dissemination.
Strengthening and developing PBL
In continuation of the AAU strategy, we will strengthen and
further develop a strong repertoire of PBL competences
in our teaching activities. Focus will be on various and
new forms of PBL, which include and combine characteristic features of PBL such as problem orientation, group
work and project orientation in various ways, and which
develops digital competences and virtual platforms for cooperation to facilitate PBL processes. PBL teaching must
support the students’ capability to utilise their knowledge
in future employment and to cooperate across domains,
work forms, disciplinary areas and fields of knowledge.
Humanists contribute to society
Humanities graduates from AAU are critical, analytical and
creative, possess academic knowledge and competences
beneficial to society, and contribute to ensuring that new
perspectives and methods are disseminated and rooted.
Therefore, the Faculty will work systematically on ensuring that the study programmes focus on the interaction
between knowledge and practice. PBL gives the students
an exemplary method for utilising theoretical knowledge
in studies, analyses, understanding and solutions to
societal and organisation-relevant issues, for instance
by involving companies and institutions in study projects.
In addition to the role played by practice in the teaching
as well as in PBL projects and practice-related activities, efforts must be made on other fronts to establish
a close connection between the students and the study
programmes, on the one hand, and the labour market and
future employers, on the other. At individual level, this may
be achieved by placing the right demands on our students
and by introducing corresponding activities, such as
courses and mentoring arrangements. At organisational
level, various initiatives may be launched to help the study
programmes improve their cooperation with employer
panels (and environments in general).
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DEVELOPING FUTURE
STUDY PROGRAMMES
– INCLUDING
CONTINUING AND
FURTHER EDUCATION

Study programmes at the Humanities should have a
positive effect on the development in society, and we have
managed to develop a series of innovative study programmes – often based on a new combination of existing
disciplinary areas – with a view to giving the students new
and relevant competences.
Therefore, in continuation of the AAU strategy, we will
make sure that the future study programmes at the
Humanities are based on knowledge about the development of the global society and its multifaceted challenges,
giving our graduates relevant humanistic competences to
work with these challenges. This applies to our ordinary
study programmes as well as to continuing and further
education.

STRENGTHENING
OF THE STUDY
PROGRAMME
MANAGEMENT

The demands on study programme management have
increased, and the study programme management is
required to translate and utilise all the information it
receives (e.g. from evaluations, graduate reports, examiner reports, employer panel meetings etc.) to continuously
improve the quality of the study programmes. We will
therefore strengthen the horizontal and vertical cooperative and decision-making relations within the organisation
as well as the study management through for instance
relevant courses and theme afternoons. Moreover, we will
aim to facilitate knowledge dissemination across the study
programmes.
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KNOWLEDGE COLLABORATION
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Close cooperative relations to public and private actors in
the surrounding society is a major factor in the research
and teaching conducted at the Faculty. This will secure
job-ready students and research that makes a difference
by being part of society. Therefore, our aim to develop
sustainable models for open science and open access is
based not least on a wish to support the co-creation of
knowledge with external partners; this includes knowledge dissemination across organisational and sectoral
boundaries. A main goal for knowledge collaboration is to
develop synergies between teaching and research, but it
will also mean that the individual employee will experience greater coherence between the various activities
comprising his or her portfolio of tasks. Our research
should to a greater extent benefit from the cooperation
undertaken with external actors in teaching contexts. At
the same time, we will increasingly include the students in
research-related projects undertaken with external partners. Two focus areas will support these goals: strategic
cooperation and recognition of knowledge collaboration.

STRATEGIC
COOPERATION

Both the study and research environments cooperate
with a number of external actors. Therefore, it is vital to
increase awareness of the difference between cooperation of an ad hoc nature and more long-term, strategic
cooperation. Strategic cooperation should be supported
through on-going dialogue to secure the continuation of
existing agreements (e.g. in relation to guest lectures, project work and internships) and to establish new platforms
for cooperation (e.g. in relation to account reports or PhD
project funding). Strategic cooperation is integrated in the
strategy and action plans of the study programmes and
research groups.
In order to secure a high level of quality in strategic
cooperation the faculty will establish an organisational
and/or digital platform enabling the research and student
environments to share knowledge and seek guidance from
experienced ‘knowledge collaborators’.
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RECOGNITION
OF KNOWLEDGE
COLLABORATION
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As knowledge collaboration is becoming more predominant and important to the individual researcher and teacher, this effort should be rendered visible and recognised.
There is a need for developing measuring systems which
are able to take into consideration the societal value
creation of humanistic research, as this alone cannot be
quantified. In addition to rendering visible and recognising knowledge collaboration, the Faculty will ensure that
incentive structures are established, stressing the significance of knowledge collaboration to the Faculty – naturally, with respect for the priorities and managerial capacity
of departments and research groups.
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ADMINISTRATION
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All staff, regardless of job category, undertake some administrative work. The administrative processes and support functions at the Faculty of Humanities contribute to
its value creation by virtue of their high level and integration with the Faculty’s study and research environments
– at department, school and faculty levels. The keywords
of the overall administration at the Faculty of Humanities
are: quality, efficiency and timeliness. We will work with
problem-oriented solutions that are simple, transparent
and well accepted across academic and administrative
categories and management levels.
In the coming strategy period, the administrative area will
see the following three focus areas:

COHESION
BETWEEN THE
ADMINISTRATIVE
AREAS

SECURING THE
NECESSARY
COMPETENCES AND
OPTIMAL UTILISATION
OF RESOURCES

SIMPLIFICATION OF
ADMINISTRATIVE
RULES AND
PROCEDURES

Through dialogue and organisation, we will ensure that
decisions made at AAU and faculty levels are carried out
as intended at department and school levels, and that the
department and school levels at the same time experience sufficient involvement and responsiveness before
decisions are made. The assignment of roles and responsibility should be characterised by clarity.

We will prepare an overall competence strategy for the
Faculty, departments and schools, clearly demonstrating
which competences we want to place where and how
we aim to support the units and individuals in acquiring
the wide range of academic and personal competences
required.

We will adjust any internal routines and procedures that
are non-productive or at one or more levels require an
undue amount of resources to be understood, implemented or conformed to.
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PRESENTATION OF DEPARTMENTS AND
SCHOOLS AT THE FACULTY OF HUMANITIES
AAU
FACULTY OF HUMANITIES
DEPARTMENTS

RESEARCH AND DEPARTMENTS
Research at the Faculty of Humanities at Aalborg University is conducted within a series
of research environments and centres distributed across the three departments.

DEPARTMENT OF LEARNING AND PHILOSOPHY
The Department of Learning and Philosophy is a two-faculty department characterised by a high level of
interdisciplinarity. The Philosophy part of the department focuses especially on applied philosophy, whereas the
Learning part undertakes research into learning in schools, institutions, private companies and organisations in
general. We offer several bachelor’s and master’s programmes as well as a wide range of professional master’s
programmes and single subjects within the field of learning – including more management-oriented and
organisational programmes. We have a long tradition for extensive cooperation with external parties, including
municipalities, regions, ministries, private companies and interest groups. This cooperation takes on various
forms – from formal contracts on research-based cooperation over networks to presentations, competence
development etc. It is our wish and vision to provide ‘knowledge and learning that work’.

DEPARTMENT OF CULTURE AND GLOBAL STUDIES
The Department of Culture and Global Studies is also a two-faculty social science and humanities department.
It is one of the most international departments at AAU with students and staff from countries across the
world. The department offers bachelor’s and master’s programmes in the foreign languages English, German
and Spanish as well as in Danish and a series of interdisciplinary programmes: Language and International
Studies, Culture, Communication and Globalization as well as Tourism. The Department of Culture and Global
Studies conducts research into the development of the global society and its interaction with and influence
on languages, cultural development, global equality/inequality and transnational mobility. The research
conducted in the department focuses on the interplay between language discourses and cultural, socio-economic, political and organisational processes, and on how this interplay shapes intercultural communication,
transnational relations, identity construction and cultural representation.

DEPARTMENT OF COMMUNICATION
The Department of Communication is a large, interdisciplinary and modern humanities department with
research at a high international level, major as well as minor study programmes and strong cooperative
relations to the surrounding society. The research conducted in the department is targeted at humans, at designing and implementing processes and products improving human conditions or at improving the conditions
for participating in communicative contexts. Naturally, focus is on relations between humans, organisations,
societies, media and technologies, which results in research on working life, entertainment, innovation,
culture, learning, psychology, communication, experiences and aesthetics as well as in various forms of intervention, treatment and therapy with a view to supporting, understanding and improving existing opportunities,
thus contributing to solving current societal issues.
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AAU
FACULTY OF HUMANITIES
SCHOOLS

STUDY PROGRAMMES AND SCHOOLS
The study programmes at the Faculty of Humanities, AAU, fall under three different schools. The schools
are responsible for the teaching activities in the relevant programmes:
School of Communication, Art and Technology (CAT)
School of Culture and Global Studies
School of Consciousness and Human Development

DOCTORAL SCHOOL OF THE HUMANITIES
The Faculty offers research training at the Doctoral School of the Humanities and its programmes.
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